The Americans with Disabilities Act: the impact on radiologic technologists and managers.
On July 26, 1990, President Bush signed the Americans With Disabilities Act (ADA) which prohibits discrimination on the basis of disability. The act is being cited as one of the most extensive changes in personnel law since the Civil Rights Act of 1964. The law will impact hiring, promotion, and retention practices in the U.S. work force. Popular press reports have focused on the hiring of disabled workers, but the author argues that retaining healthy workers who become disabled will be the major impact for radiology managers. This article discusses the ADA with a specific emphasis on the retention of disabled radiologic technologists.